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Abstract:
	This study aimed to determine the implementation of the Learning Resources Management and Development System (LRMDS)	in the Division of Samar during the School Year 2015-2016.
The study utilized a descriptive-correlational research design in order to meet its objective, that is, to determine the extent of implementation of LRMDS of the public secondary schools in the Second Congressional District in the Division of Samar, which served as basis for the development of the Enhanced Implementation of LRMDS. 
	The mean age of the LRDMS coordinators was posted at 33.65 years old with a standard deviation (SD) of 10.24 years with majority of them, that is, 24 or 60.00 percent were female.
	 Majority of them were single accounting for 27 0r 67.50 percent while 10 or 25.00 were married.
	A number of the LRDMS coordinators were bachelor’s degree holders accounting for 15 or 37.50.
	The LRDMS coordinators had been in the service in their present position from one to eight years whereby eight of them or 20.00 percent had been LRDMS coordinators for three years.
	Fourteen or 35.00 percent of the LRDMS coordinators earned an average monthly family income of below Php25,000 while six or 15.00 percent earned Php30,001 – Php35,000.
	The usual number of relevant in-service trainings attended by the LRDMS coordinators in the national, regional, division, and district/school levels was 1 – 5 trainings.
	The LMRDS coordinators expressed “moderate” attitude toward the LRMDS implementation being indicated by the grand weighted mean of 3.48.
	The LRMDS coordinators considered their managerial competence as “highly needed” being supported by the grand weighted mean of 3.82.
	The oldest teacher-respondent aged 64 years old while the youngest was 20 years old with a mean age of 32.85 years and SD of 9.18 years. Moreover, majority of the teacher-respondents, that is, 151 or 64.26 percent were female.
	Majority of the teacher-respondents were married accounting for 130 or 55.32 percent while 79 of them or 33.62 percent were single.
	Majority of the teacher-respondents were bachelor’s degree holders accounting for 147 or 62.55 percent. 
	The teacher-respondents had been in the service as teachers ranging from one year to 35 years whereby majority of them had been teachers for 1 – 5 years.
	A number of the teacher-respondents, that is, 110 or 46.81 percent earned a monthly family income of Php20,001 – Php25,000 while 90 or 38.30 percent earned Php25,001 – Php30,000.
	The usual number of relevant in-service trainings attended by the teacher-respondents in the national, regional, division, and district/school levels was 1 – 5 trainings.
	The teacher-respondents considered their attitude toward LRMDS as “high” being shown by the grand weighted mean of 3.51. 
	The weighted mean arrived at in the assessment of the status of LRDMD was: adequacy of personnel, 3.62 (agree); adequacy of facilities and equipment, 3.87 (agree); and sufficiency of budget allocation, 3.92 (agree).
	The two groups of respondents arrived at the same adjectival assessment on the extent of implementation of the LRMDS along goals and objectives. Both groups “agreed” to it. However, they differed in the numerical assessment. While the LRDMS coordinators gave a grand weighted mean of 4.03, the teacher-respondents gave 3.92.
	The two groups of respondents arrived at the same adjectival assessment on the extent of implementation of the LRMDS along learning resource planning. Both groups “agreed” to it. However, they differed in the numerical assessment. While the LRDMS coordinators gave a grand weighted mean of 3.90, the teacher-respondents gave 3.87.
	The two groups of respondents arrived at the same adjectival assessment on the extent of implementation of the LRMDS along school learning resource center restructuring. Both groups “agreed” to it. However, they differed in the numerical assessment. While the LRDMS coordinators gave a grand weighted mean of 3.89, the teacher-respondents gave 3.72.
	The two groups of respondents arrived at a despaired assessment on the extent of implementation of the LRMDS along portal utilization, both adjectivally and numerically. While the LRDMS coordinators gave a grand weighted mean of 5.00 (extremely high), the teacher-respondents gave 3.87 (high).
	In the comparison of the perception of the two groups of respondents on the extent of implementation of the LRMDS, the following evaluation was arrived at: goals and objectives, not significant; learning resource planning, not significant; school learning resource center structuring, significant; and portal utilization, significant.
	In associating relationship between the extent of implementation of the LRMDS and the LRDMS coordinator-related variates, the following evaluation was arrived at: age, significant; sex, not significant; civil status, not significant; educational qualification, significant; number of years as LRMDS coordinators, not significant; average monthly family income, not significant; number of relevant in-service trainings, not significant; attitude toward LRMDS implementation, significant; and managerial competence, significant.
	In associating relationship between the extent of implementation of the LRMDS and the teacher-related variates, the following evaluation was arrived at: age, not significant; sex, significant; civil status, not significant; educational qualification, significant; teaching, not significant; average monthly family income, significant; number of relevant in-service trainings, not significant; and attitude toward LRMDS, significant.
	In associating relationship between the extent of implementation of the LRMDS and the LRDMS-related factors, the following evaluation was arrived at: goals and objectives, significant; learning resource planning, significant; school learning resource center structuring, significant; and portal utilization, significant.



